


employment or education that either favorably or adversely affects member’s or student’s
welfare,

b} Disregard and fail to investigate allegations of sexual harassment, whether reported by the
employee or student who is the subject of the alleged harassment or a witness, and to fail to
take immediate corrective action in the event misconduct has occurred.

¢} Subject another employee or student through conduct or communication of a sexual nature.

d) Take retaliatory action against any person(s) reporting a violation of the College’s Sexual
Harassment Policy.

Whenever such misconduct exists, management is required to take prompt and corrective action
consistent with the discipline provisions of the appropriate policy manual or labor agreement. An
employee or student alleging either sexual harassment by anyone with supervisory authority, of
failure by supervision to take immediate action on the individual’'s complaint of being sexually
harassed by another employee, may file a grievance directly at the final step of the appropriate
grievance procedure. Filing of a grievance or otherwise reporting sexual harassment will not reflect on
the individual’s status, as a student or employee, will not it affect future employment, compensation,
work assighments, or enrollment status. The responsibility for confidentiality, both of the complaint
and the accused, will be respected insofar as it does not interfere with the institution’s legal
obligation or ability to investigate allegations of misconduct when it found that misconduct has
occurred.
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